






 

APPENDIX 2a 

 
 

 

 



APPENDIX 2b 

 
 

Risk Analysis: Core Surgical Training Grade Rotas – August  
2011 

 
     Key to risk rating 
 

High Gaps>25% 

Medium 11%>Gaps>24% 

Low Gaps<10% 

No risk No gaps 

   

Health 
Board 

Site Number of 
trainees on 
rotation 
(intended) 

Actual Number of 
trainees confirmed 
on rotation in 
August 2011 

Predicted 
Number of  
Training gaps (as 
of 28/6/10) 

Training risk and comments 

Cardiff and 
Vale 

UHW 19 18 1 Gap in T&O 

Llandough 3 3 0  

Cwm Taf Merthyr 6 5 1 Gaps in T&O 

RGH 13 13 0  

Betsi 
Cadwaladr 

Wrexham 14 10 4 Gaps in General Surgery x2, ENT, T&O 

Bangor 13 7 6 Gaps in General Surgery x3, ENT, T&Ox2 

Glan Clwyd 12 9 3 Gaps in T&Ox2, EM 

Aneurin 
Bevan 

Royal Gwent 16 16 0  

Nevill Hall 5 3 2 Gaps in General Surgeryx2 

ABMU Morriston 27 25 2 Gaps in T&Ox2   
Existing quality concerns likely to be 
exacerbated by gaps 

Singleton 2 2 0  

POW 6 3 3 Gaps in T&Ox3 

Hywel Dda West Wales General 4 4 0  

 Prince Phillip  1 1 0  

 Withybush 5 1 4 Gaps in T&Ox2, General Surgery x2 



 
 

 
 

Risk Analysis: Emergency Medicine Higher Training Grade Rotas 
(ST4+) – September 2011 

 
     Key to risk rating 
 

High Gaps>25% 
Medium 11%>Gaps>24% 

Low Gaps<10% 

No risk No gaps 

   

Health Board Site Number of 
trainees on 
rotation 
(intended) 

Actual Number 
of trainees 
confirmed on 
rotation in 
September 2011 

Number of  
Training 
gaps (as of 
28/6/10) 

Training risk and comments 

Cardiff and Vale UHW 4 3 1  

Cwm Taf Merthyr 2 2* 0  

RGH 1 0 1  

Betsi Cadwaladr Wrexham 1 0 1  

Bangor 1 1 0  

Glan Clwyd 1 0 1  

Aneurin Bevan Royal Gwent 6 2 4  

Nevill Hall 1 1 0  

ABMU Swansea 4 1 3  

POW 3 2 1  

Hywel Dda West Wales General No higher grade EM trainees in Hywel Dda  

 Prince Phillip   

 Withybush  

 



 
 

Risk Analysis: Middle Grade Rotas and Paediatric Training September  
2011 

 
     Key to risk rating 
 

High Gaps>25% 
Medium 11%>Gaps>24% 

Low Gaps<10% 
No risk No gaps 

   

Health 
Board 

Site Number of 
trainees on 
rotation 
(intended) 

Actual Number 
of trainees on 
rotation in Sept 
2011 

Number of  
Training 
gaps (as of 
28/6/10) 

Training risk and comments 

Cardiff and 
Vale 

UHW PICU 2 2 0  

UHW general 8 7.8 0.2  

UHW special 10 9.6 0.4  

UHW neonates 8 5.6 2.4  

Cwm Taf Merthyr 5 3.6 1.4  

RGH 7 5 2  

Betsi 
Cadwaladr 

Wrexham 3 1 2  

Bangor 4 1.6 2.4  

Glan Clwyd 3 2 1  

Aneurin 
Bevan 

Royal Gwent 7 6.6 0.4  

Royal Gwent neonates 6 6 0  

Nevill Hall 5 4.6 0.4  

ABMU Swansea General 10 9 1  

Swansea Neonates 4 3.6 0.4  

POW 6 3.8 1.2  

Hywel Dda 
 

No middle grade rotations 



 

 
 

Risk Analysis: Psychiatry Core Training Grade Rotas (CT1 – CT3) – 
August 2011 

 
     Key to risk rating 
 

High Gaps>25% 

Medium 11%>Gaps>24% 
Low Gaps<10% 

No risk No gaps 

   

Health Board Site Number of 
trainees on 
rotation 
(intended) 

Actual Number 
of trainees 
confirmed on 
rotation in 
August 2011 

Number of  
Training 
gaps (as of 
28/6/10) 

Training risk and comments 

Cardiff and Vale Cardiff 13 13 0 NB existing quality concerns  

Cwm Taf Merthyr 7 7 0  

RGH 8 8 0  

Betsi Cadwaladr Wrexham 3 2 1  

Bangor 7 6 1  

Rhyl 4 4 0  

Aneurin Bevan Gwent 18 16 2 Existing serious quality concerns related 
to out of hours cover. Likely to be 
exacerbated by gaps 

ABMU Swansea 8 7 1  

Bridgend 9 9 0  

Hywel Dda Carmarthen 4 3 1  

 Prince Phillip  2 2 0  

 Haverfordwest 2 2 0  

 



APPENDIX 2c 

Wales Postgraduate Deanery 
Recruitment Risk Analysis 

 
The number given in each box corresponds to the number of vacancies as of 30th July 2012 for the August 2012 intake at the Core/Lower years levels out of 
the total number of training posts in that specialty and hospital. Please note that this table does not include data on F2 and General Practice posts  and also 
higher specialty training positions. 
 
Risk Table Key: 
Green – number of vacancies are less than 11% 
Amber – vacancies range between 11% and 24% 
Red – number of vacancies exceeds 24%  
 
 

Health 
Board 

Hospital 
Medicine 

(CMT) 
Paediatrics Anaesthetics Surgery Obstetrics & Gynaecology 

Aneurin  
Bevan 

Gwent 1 (4) +0.1 (9) 0 (12) 1 (14) 0 (8) 

Nevill Hall 3 (9) 0 (2) 0 (11) 0 (4) 0 (5) 

Caerphilly 1 (4) n/a n/a n/a n/a 

Cardiff and 
Vale  

UHW 1 (22) 3 (23) 1 (11) 6 (19) +0.1 (9) 

Llandough 1 (6) n/a n/a 0 (2) n/a 

Rookwood 0 (3) n/a n/a n/a n/a 

Velindre 
Velindre 0 (4) n/a n/a n/a n/a 

Holme Towers 0 (2) n/a n/a n/a n/a 

Cwm Taf 
Royal  Glam 0 (10) +0.1 (6) 0 (7) 3 (9) 0 (1) 

Prince Charles 0 (15) 0 (2) 1 (4) 0 (5) 0 (2) 

ABM 

Princess Of Wales 3 (7) 0 (1) 1 (9) 1(6) 0 (1) 

Neath 1 (6) n/a n/a n/a n/a 

Morriston 1 (22) 0 (2) 5 (23) 9 (27) n/a 

Singleton 1 (7) 1.5 (7) n/a 1 (2) 0 (1) 

Hywel  Dda 

Prince Philip 1 (7) n/a n/a 0 (1) n/a 

West Wales 3 (9) 0 (2) 1 (4) 2 (4) 0 (2) 

Withybush 2 (10) 1(4) 0 (3) 2 (5) 1 (3) 

Bronglais 0 (4) n/a n/a n/a n/a 



Betsi 
Cadwaladr 

Bangor 4 (20) 0 (2) 0 (4) 1 (10) 0 (2) 

Llandudno 0 (4) n/a n/a n/a n/a 

Glan Clwyd 3 (15) 0.9 (9) 0 (6) 3 (9) 0 (3) 

Wrexham 3 (13) 1 (4) 0 (5) 2 (11) 0 (2) 

 

Figures in brackets  = no. of posts 

 
Additional Information: 
CMT 
Figures for CMT – Do not include mat leave vacancies.  
There are currently 29 vacancies for CMT out of a total of 203 posts. 
All Medical personnel departments advised at each site (and royal college tutors) to try and fill their gaps with LAS's or trust grades for 12 months (if they 
wish to). 
Note: There may be further vacancies, as existing CT2 trainees, whom we have offered additional training time and reserved posts for, obtain PACES and 
resign from CMT before August 2012.    
Anaesthetics 
Figures for Anaesthetics do not include vacancies arising from maternity leave or include posts which form ACCS rotations 
All 26 CT1 advertised posts have been filled during Round 1. 
 
Any unfilled CT2 posts which remain unfilled after the clearing process have now been released back to the Health Boards for LAS appointments 
 
Paeds. and O&G 
Some gaps due to maternity leave and, therefore will not be vacant for full 12 months 
Figures with a + are where there is over a 100% fill rate as a result of slot-shares 
All recruitment is now complete and all vacant posts have been returned to HBs 



 
 

Risk Analysis: Core Surgical Training Grade Rotas – August  
2012 

 
     Key to risk rating 
 

High Gaps>25% 
Medium 11%>Gaps>24% 

Low Gaps<10% 
No risk No gaps 

   

Health 
Board 

Site Number of 
trainees on 
rotation 
(intended) 

Actual Number 
of trainees 
confirmed on 
rotation in 
August 2012 

Predicted 
Number of  
Training 
gaps (as of 
30/07/12) 

Training risk and comments 

Cardiff and 
Vale 

UHW 19 13 6 Gaps = 1x Transplant / 2x cardiothoracic / 3x T&O 

Llandough 2 2 0  

Cwm Taf Merthyr 5 5 0  

RGH 9 6 3 Gaps = 1 x general / 2 x T&0 

Betsi 
Cadwaladr 

Wrexham 11 9 2 Gaps= 1x general / 1 x T&O 

Bangor 10 9 1 Gap = 1x T&O 

Glan Clwyd 9 6 3 Gaps = 2x T&O / 1x ENT 

Aneurin 
Bevan 

Royal Gwent 14 13 1 Gap = 1 x ENT 

Nevill Hall 4 4 0  

ABMU Morriston 27 18 9 Gaps = 2x plastic / 5x T&O / 1x cardiothoracic / 1x 
general  

Singleton 2 1 1 Gap = 1xENT 

POW 6 5 1 Gap = 1x general 

Hywel Dda West Wales General 4 2 2 Gaps = 1x ENT and 1x general 

 Prince Phillip  1 1 0  

 Withybush 5 3 2 Gaps = 2x general 



 
 

Risk Analysis: Middle Grade Rotas and Paediatric Training September  
2012 

 
     Key to risk rating 
 

High Gaps>25% 
Medium 11%>Gaps>24% 

Low Gaps<10% 
No risk No gaps 

   

Health 
Board 

Site Number of 
trainees on 
rotation 
(intended) 

Actual Number of 
trainees on 
rotation in Sept 
2012 (as of 
30/08/12) 

Number of  
Training 
gaps (as of 
30/07/12) 

Training risk and comments 

Cardiff and 
Vale 

UHW PICU 5 4.6 0.4  

UHW general 9 8.4 0.6  

UHW special 10 10.2 0 +0.2 due to slot share 

UHW neonates 8 6.2 1.8  

Cwm Taf Merthyr 5 5 0  

RGH 7 6.6 0.4  

Betsi 
Cadwaladr 

Wrexham 3 2 1  

Bangor 4 2.6 1.4  

Glan Clwyd 3 3 0  

Aneurin 
Bevan 

Royal Gwent 7 7 0  

Royal Gwent neonates 6 5.4 0.6  

Nevill Hall 5 4 1  

ABMU Swansea General 10 9 1  

Swansea Neonates 4 3.8 0.2  

POW 5 4 1  

Hywel Dda 
 

No middle grade rotations 



 
 

Risk Analysis: Emergency Medicine Higher Training Grade 
Rotas (ST4+) – September 2012 

 
     Key to risk rating 
 

High Gaps>25% 

Medium 11%>Gaps>24% 
Low Gaps<10% 

No risk No gaps 

   

Health Board Site Number of 
trainees on 
rotation 
(intended) 

Actual Number 
of trainees 
confirmed on 
rotation in 
September 2012 

Number of  
Training 
gaps (as of 
30/07/12) 

Training risk and comments 

Cardiff and Vale UHW 4 3 1  

Cwm Taf Merthyr – Prince Charles 2 2 0  
RGH 1 0 1  

Betsi Cadwaladr Wrexham 1 1 0  
Bangor 1 0 1  
Glan Clwyd 1 0 1  

Aneurin Bevan Royal Gwent 6 2 4  

Nevill Hall 1 1 0  
ABMU Swansea - Morriston 3 2 1  

POW 3 2 1  
Hywel Dda West Wales General No higher grade EM trainees in Hywel Dda  

 Prince Phillip   

 Withybush  

 



 
 

Risk Analysis: Psychiatry Core Training Grade Rotas (CT1 – CT3) – 
August 2012 

 
     Key to risk rating 
 

High Gaps>25% 

Medium 11%>Gaps>24% 
Low Gaps<10% 

No risk No gaps 

 

Health Board Site Number of 
trainees on 
rotation 
(intended) 

Actual Number of 
trainees confirmed on 
rotation in August 
2012 

Number of  
Training 
gaps (as of 
30/07/12) 

Training risk and comments 

Cardiff and Vale Cardiff 13 12 1 2 x less than full times trainees 

Cwm Taf Merthyr 5 5 0  
RGH 8 7.5 .5 1 x less than full time trainee 

Betsi Cadwaladr Wrexham 4 4 0  
Bangor 5 4.5 .5 1 X less than full time 
Rhyl 4 4 0  

Aneurin Bevan Gwent 17 14.5 2.5  

ABMU Swansea 6 3.5 2.5  One of the 3.5 may be taking up a staff grade 
post. + 1 LTFT 

Bridgend inc Hensol and 
Caswell 

9 8.5 .5  

Hywel Dda Carmarthen inc Caswell 8 6.5 
.5 to start in October 

1  

 Prince Phillip  2 2 0  

 Haverfordwest 2 0 2  
Total number of trainees on rotation – 83 
Actual numbers confirmed on rotation – 72.5 
Number of training gaps – 10.5 

 


